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— BILL EXCERPTS

HB 7 — Individual freedom

“(4)(a) It shall constitute discrimination on the basis of race, color, national origin, or sex
under this section to subject any student or employee to training or instruction that
espouses, promotes, advances, inculcates, or compels such student or employee to
believe any of the following concepts:

1. Members of one race, color, national origin, or sex are morally superior to
members of another race, color, national origin, or sex.

2. Aperson, by virtue of his or her race, color, national origin, or sex is inherently
racist, sexist, or oppressive, whether consciously or unconsciously.

3. A person's moral character or status as either privileged or oppressed is
necessarily determined by his or her race, color, national origin, or sex.
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— BILL EXCERPTS

HB 7 — Individual freedom (continued)

4. Members of one race, color, national origin, or sex cannot and should not
attempt to treat others without respect to race, color, national origin, or sex.

5. A person, by virtue of his or her race, color, national origin, or sex bears
responsibility for, or should be discriminated against or receive adverse
treatment because of, actions committed in the past by other members of
the same race, color, national origin, or sex.

6. A person, by virtue of his or her race, color, national origin, or sex should be
discriminated against or receive adverse treatment to achieve diversity, equity,
or Inclusion.

/. A person, by virtue of his or her race, color, sex, or national origin, bears
personal responsibility for and must feel guilt, anguish, or other forms of
psychological distress because of actions, in which the person played no
part, committed in the past by other members of the same race, color,

national origin, or sex.
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— BILL EXCERPTS

HB 7 — Individual freedom (continued)

/. Such virtues as merit, excellence, hard work, fairness, neutrality, objectivity, and
racial colorblindness are racist or sexist, or were created by members of a
particular race, color, national origin, or sex to oppress members of another
race, color, national origin, or sex.

(b) Paragraph (a) may not be construed to prohibit discussion of the concepts listed
therein as part of a larger course of training or instruction, provided such training or
instruction is given in an objective manner without endorsement of the concepts.”
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— BILL EXCERPTS

SB 2524 — Enforcement of individual freedom

resiHE ¢RIGEr Sty System Performance-Based Incentive —

(5) Notwithstanding any other provision of this section, if any institution is found to

have a substantiated violation of s. 1000.05(4)(a), the institution shall be ineligible to
receive performance funding during the next fiscal year following the year in which the
violation is substantiated. Substantiated findings are those as determined by a court of
law, a standing committee of the Legislature, or the Board of Governors.”
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———— BILL EXCERPTS

SB 7044 — Accreditation and post-tenure review (part 1)

“(b) The Board of Governors may adopt a regulation requiring each tenured state
university faculty member to undergo a comprehensive post-tenure review every 5 years.
The board may include other considerations in the regulation, but the regulation must
address:

1. Accomplishments and productivity;
2. Assigned duties in research, teaching, and service;
3. Performance metrics, evaluations, and ratings; and

4. Recognition and compensation considerations, as well as improvement plans and
consequences for underperformance.”
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BILL EXCERPTS

SB 7044 — Accreditation and post-tenure review (part 2)
“(2) ACCREDITATION.—

(a) By September 1, 2022, the Board of Governors or the State Board of Education, as
applicable, shall identify and determine the accrediting agencies or associations best suited
to serve as an accreditor for public postsecondary institutions.

Such accrediting agencies or associations must be recognized by the database created and
maintained by the United States Department of Education. A public postsecondary institution
may not be accredited by the same accrediting agency or association for consecutive
accreditation cycles. In the year following reaffirmation or fifth-year review by its accrediting
agencies or associations, each public postsecondary institution must seek and obtain
accreditation from an accrediting agency or association identified by the Board of Governors
or State Board of Education, respectively, before its next reaffirmation or fifth-year review
date. The requirements of this subsection are not applicable to those professional, graduate,
departmental, or certificate programs at public postsecondary institutions that have specific
accreditation requirements or best practices, including, but not limited to, law, pharmacy,

ﬂineering, or other similarly situated educational programs.
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———— BILL EXCERPTS

SB 7044 — Accreditation and post-tenure review (part 2

CQBJIOR&ER public postsecondary institution is required to seek and obtain accreditation
from an agency or association identified pursuant to paragraph (a), the institution shall
seek accreditation from a regional accrediting agency or association and provide
quarterly reports of its progress to the Board of Governors or State Board of Education,
as applicable. If each regional accreditation agency or association identified pursuant to
paragraph (a) has refused to grant candidacy status to an institution, the institution shall
seek and obtain accreditation from any accrediting agency or association that is
different than its current accrediting agency or association and is recognized by the
database created and maintained by the United States Department of Education. If a
public postsecondary institution is not granted candidacy status before its next
reaffirmation or fifth-year review date, the institution may remain with its current
accrediting agency or association.
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