
WHEREAS IMPROVED PARENTAL LEAVE POLICIES WILL:  

• Improve the physical and mental health of both UF faculty and their children, as: 
o Short or nonexistent paid parental leave significantly challenges working parents, 

increasing domestic conflict and compromising their ability to maintain health-
protective behaviors, such as sleep and exercise, during a period marked by: 
 Heightened stressi 
 Vulnerability to mood disordersii 
 Changes in physical healthiii 
 Changes in immune and inflammatory functioniv  

o Twelve or more weeks of leave decreased postpartum symptoms of depressionv 

• Enhance childhood development, as: 
o Paid parental leave is strongly associated with reduced infant mortality ratesvi and 

healthy birth weightsvii 
o Parental leave results in higher quality relationships between infants and their 

parents, which can help develop learning foundations, positive relationships, and 
self-controlviii 

o Leave time facilitates the early detection of potential developmental delays at a time 
when problems can be effectively addressedix 

• Support gender equity in the workplace and advance the University of Florida’s goals 
to recruit and retain the most talented faculty 

• Advance the University of Florida’s ‘Rise to 5’ initiative, by making UF’s leave 
package competitive with those of its highest-performing peer and aspirational peer 
institutions,x including: 

o The University of North Carolina – Chapel Hill, which allows a new parent on a 9-
month appointment to take a full semester of paid leave and offers 15 weeks of paid 
leave for those without teaching responsibilitiesxi 

o The University of Michigan, which offers 6 weeks of paid maternity leave and up to 
6 weeks of additional paid parental leave for all new parentsxii 

o The University of Virginia, which offers 8 weeks of paid leavexiii 

• Reaffirm UF’s position of preeminence among Florida public institutions of higher 
education, by making UF the statewide leader on parental leave 

THEREFORE, BE IT RESOLVED THAT:  

• The University of Florida should provide 12 weeks of paid parental leave per faculty 
member. 
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